
ATTACHMENT TO THE RTI APPLICATION 

 

1. Is Post Retirement Medical Scheme (PRMS) introduced in RINL as part of the 2ND Pay 

Revision Commission recommendations approved by the Government of India in respect 

of the Board level, below-Board level executives and  non-unionized supervisory 

category?  If so, the date of its coming into force in RINL, VSP. 

2. The percentage of superannuation benefits communicated by the DPE is 30, in its 

guidelines issued in connection with 2nd PRC recommendations.  Then, what is the 

percentage  allocated towards Provident Fund and Gratuity out of the said 30%?   

3. What is the percentage of contribution by the Company allocated for Pension out of the 

said 30%. Is there any change in this percentage  during the years Company makes losses?   

4. What should be the maximum percentage of contribution by the Company towards 

Superannuation Medical Benefits out of the said 30%?  

5. Is there any change in this percentage of contribution by the Company towards 

Superannuation Medical Benefits during the year the Company makes losses? 

6. What is the minimum percentage of contribution to Superannuation Medical Benefits as 

per  the DPE guidelines? 

7. From when, the contribution towards Superannuation Medical Benefits shall be made?  

8. What was the contribution made towards Superannuation Medical Benefits the year 2007 

till 2022? Please indicate year-wise. 

9. Was any calculation done on the amount of Corpus that would be available if contribution 

towards Superannuation Medical Benefits was done from 2007? 

10. When was the PRMS introduced in RINL, VSP i.e., the date of introducing the Scheme.   

11. When was the PRMS Trust as part of 2nd PRC created in RINL, VSP?   

12. Please indicate the date the application to the Competent Authority for formation of Trust 

was filed and also the date of approval of the said Competent Authority. 

13. What is the periodicity/currency of the 2nd Pay Revision Commission recommendations?  

14. What is the periodicity/currency of the 3rd Pay Revision Commission recommendations?   

15. What is the Corpus amount with which the PRMS has been brought into being?  

16. As per DPE's OM dt.21.5.2014, "the condition of 30% of Basic Pay + DA for superannuation 

benefits as prescribed in DPE O.Ms. dated 26.11.2008 and 02.04.2009 and as amended 

from time to time, are to be followed strictly". Has this condition been followed by RINL, 

VSP?  

17. Was any option to contribute to the PRMS given to the executives? If so, the date of the 

communication extending such option? 

 



  

  

  

  

  

  

  


