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RASHTRIYA ISPAT NIGAM LIMITED
VISAKTIAPATNAM STEEL PLANT

VISAKTIAPATNAM _ 530031

HUMAN RESOURCES DEPARTMENT
POLICIES & RULES SECTION

HRIRR/S( 1 l) I 20 t9 I e.dak. 3 4 8 December 28" 2019

HR POLICY CIRCULAR No. 26119

SUb: RINL EMPLOYEES PENSION (DEFINED CONTRIBUTION) SCHEME

Further to HR poticy Circular No.05/19 dt. 28.3.2019, FIR Policy Circular No.12l19

d1.1g.9.2019 and ffn folicy Circular No.16i19 dt.07.10.2019 on the above subject, it has

been decided as under:

i. Settlement of Superannuation Benefit Fund (SBF) Account shall be done, subject to the

Rules of the Scheme, as below:

a) With respect to the employees separating after 3I.3.2019, there shall be two

settlements:
i. Settlement for purchase of 1st annuity scheme shall be made from the amount

standing to the credit of member upto the date of separation till the date of
settlement.

ii. Settlement for purchase of 2nd annuity scheme shall be after receipt of arears

of Company Contributions from RINL for the period upto 31.3'2019.

b) With respect to the employees who have separated prior to 3I.3.2019, settlement

for purchase of annuity scheme shall be made after receipt of alrears of the

company contributions from RINL upto the date of separation.

ii. In terms of Clause 7 (c) of the "RINL Employees Pension (Defined Contribution)

Scheme" circulated vide HR Policy Circular No.16/19 dt.07.10.2019, there will be two

Annuity Service Providers viz. l) LIC of India, and 2) SBI Life Insurance Co Ltd. for

the present. Further Annuity Service Providers can be empanelled by the Trust on

periodical review.

2. This issues with the approval of the Competent Authority'

Distribution:
Standard.

ED(P&lR)
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