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Sub: Recent Judgment of the Hon'ble Supreme Court on Employees’ Pension
Scheme 1995 (EPS-95)-reqg.
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Hon'ble Supreme court vide judgment dated 04.11.2022 on higher pension under EPS-95 has

directed that amendment to the Pension scheme notified on 22.08.2014 shall apply to the
employees of the exempted establishments. This was intimated in brief vide Misc. Cir.
No.05/2022 dated 21.11.2022 on the above subject.
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RINL being an exempted establishment, the judgment is applicable to the employees/ ex-
employees of RINL.
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RINL has been contributing towards EPS-95 @8.33% of the prescribed wage ceiling ie,
Rs.5000/- from Nov,1995 till May,2001, Rs.6500/- w.e.f. June 2001 and Rs.15000 w.e.f.
September,2014 out of the employer's contribution towards PF.
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EPFO has issued Circular No. Pension/2022/54877/15149 dated 29.12.2022 and Corrigendum
No. Pension/2022/54877/15238 dated 05.01.2023, in compliance with Para 44(ix) read with Para
44(v) and Para(vi) of the SC Judgment. These circulars will be made available at Retired
Employees’ Information System (REIS) for retired employees and at Employee Pay Self-Service

(EPSS) for regular employees.
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EPFO vide its letter dated 08.07.2004 had communicated to RINL the timeline for submitting
option for higher pension and further vide letter dated 22.11.2006 clarified as to who are
eligible to make option for higher pension. These documents are made available at EPSS for
regular employees and at REIS (Retired Employees’ Information System) for retired employees.
The applications submitted by employees giving option for higher pension will also be made
available in due course of time at EPSS and REIS.
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While detailed modalities for implementation of the SC Judgment are awaited from EPFO, the
actual salary data has been extracted since November, 1995 for computation of pension
contribution on actual salary. Further, for the benefit of employees, the tentative amount to be
remitted towards EPS-95 contributions based on actual salary exceeding stipulated wage
ceiling, has been estimated and is subject to acceptance by EPFO authorities. It is reiterated
that pending receipt of detailed guidelines from EPFO, these calculated amounts are based on
certain assumptions and thus these are not the final amounts and may change once further
guidelines are released by EPFO. Therefore, RINL will not have any liability in case final pension
amount as per EPFO will be different from the estimated amount.
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The pay data and pension contribution worksheet can be viewed/downloaded through the

following link:

fraftra s Regular Employees:

Intranet (www.vspsite.org)—>EPSS —PF, SBF & EPS-95 — EPS-95

Fargd FHARI Retired Employees:

www.vizagsteel.com—REIS— EPS -95

* REIS - Retired Employees’ Information System
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In case of any discrepancy in salary data, regular employees may submit their remarks through

email to the Central HR Services at chrs_rinl@vizagsteel.com. Similarly, retired employees may
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submit their remarks/comments through email to the Final Settlement Cell-SEWA at
fsc_rinl@vizagsteel.com in case of discrepancy. Employees/ ex-employees are required to
provide relevant proofs towards the discrepancy. Employees/ ex-employees are requested to
complete the verification and confirmation of Basic Pay Data latest by 04.02.2023.
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Employees/ ex-employees who have joined RINL from other organization(s) are required to

obtain the actual salary details for the purpose, from those organization(s) for their relevant
service period in that organization(s).
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In case of the eligible resigned employees who have joined other organizations from RINL,
CHRS will make arrangement to provide the actual salary details, on their requests for the
applicable service period in RINL.
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The eligible ex-employees who would like to exercise the option and who have already
withdrawn their Provident Fund from RINL Employees Provident Fund Trust will have to arrange
the differential amount for depositing with EPFO within the prescribed time as and when

notified by EPFO. The mode and manner of deposit of the differential amount will be informed
in due course as decided by EPFO.
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These instructions are subject to any ratification(s)/guideline(s) that may be issued by
EPFO from time to time. As clarity has not been provided by EPFO on the joint option,

the applications submitted by the eligible employees do not confer any right to receive
or make RINL responsible to pay higher pension to them.
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Further course of action will be intimated as and when further guidelines/notification is issued
by EPFO.
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